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G. F. L. Perera v Central Bank of Sri Lanka

RTIC Appeal (In-Person Hearing)/1381/2019 - Order adopted as part of the formal meeting of the
Commission on 15.10.2019.

Order under Section 32 (1) of the Right to Information Act, No. 12 of 2016 and Record of Proceedings
under Rule 28 of the Right to Information Rules of 2017 (Fees and Appeal Procedure)

Chairperson: Mr. Mahinda Gammampila
Commission Member: Ms. Kishali Pinto-Jayawardena
Commission Member: Justice Rohini Walgama

Director-General: Mr. D. G. M. V. Hapuarachchi

Appellant: G.F.L. Perera
Notice issued to: Designated Officer, Central Bank of Sri Lanka

Appearance/ Represented by:
Appellant - Not Present
PA - Dilini Wilathgamuwa, Deputy Director - Central Bank of Sri Lanka

Ashadi Edirisinghe, Senior Assistant Director - Central Bank of Sri Lanka
H.B.S. Deshapriya, Senior Assistant Director - Central Bank of Sri Lanka
A.R. Binduhewa, Assistant Director - Central Bank of Sri Lanka

RTI Request filed on 17.01.2019
IO responded on 21.01.2019 (Acknowledgment)

27.02.2019
First Appeal to DO filed on 07.03.2019
DO responded on 27.03.2019
Appeal to RTIC filed on 03.04.2019

Brief Factual Background:

The Appellant by an information request dated 17.01.2019 had requested the PA for the following
information.

I would request you to provide me with the details of the procedure adopted by the Bank in
2018 to increase the salaries of existing employees and the pensions of those who had
retired from the service.
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The IO on 27.02.2019 responded stating that the PA had decided to provide the Appellant with the
requested information as requested in accordance with Section 25 (1) of the Right to Information Act,
No. 12 of 2016. Dissatisfied with the response of the IO the Appellant lodged an appeal with the DO on
07.03.2019. The DO responded on 27.03.2019 stating that the PA, in accordance with Section 31 (3) of
the Right to Information Act, No. 12 of 2016, to provide the Appellant with the information except the
criteria adopted by the PA for the salary revision as it is exempted information covered by Section
5(1)(a) of the RTI Act. Dissatisfied with the response of the DO the Appellant preferred an appeal to the
Commission on 03.04.2019.

Matters Arising During the Course of the Hearing:

By a letter dated 19.09.2019, the Appellant had informed the Commission that he would not be
present for the hearing and therefore the matter was considered in his absence.

The Commission upon identification of the refusal of PA to provide the criteria adopted for revision of
salaries, inquired the PA on their refusal and how the criterion is related to personal details of the
employees as per Section 5 (1)(a) of the RTI Act. The PA expressed that the salary revisions of the
institution is embedded in Collective Agreements signed between the Management of the Central Bank
and the employee Trade Unions. Thereby, the salary determination is subjected to the terms and
conditions of such Collective Agreements. Salary increase is thus, carried out depending on the classes
and grade of the employees. Hence, the revelation of the criterion would give opportunity for any
person to calculate the salary of the employees of the PA.

The PA further explained that the norm amongst the Central Banks in the world is that, when it is the
regulator of financial institutions salaries of the employees of Central Bank must be higher than the
salaries of other banks and financial institutions in the market. Therefore, the Trade Unions and the
management will analyse the market salary structures, the state bank salary structures, inflation,
projections of inflation for next three years and other relevant factors from which they will deduce a
percentage of salary increment to be implemented within the institution. This percentage is
determined based on the existing salary structure. Further, this percentage division among three years,
the salary increment on each individual class or grade based on the set percentage is also decided
upon by the said parties. Such details have been included in the Collective Agreement.

The Commission queried the PA whether these Collective Agreements are public records. In answering
the said, the PA stated that the Collective Agreements are not public records.

The Commission expressed that the PA in their verbal statement had explained the criterion by which
the salaries of employees are decided upon and that this general criteria can be provided in writing to
the Appellant.

Order:
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The Commission hereby directs the PA to provide the general criteria adopted (and as described at the
hearing) in determining the salaries of employees of the PA, in writing to the Appellant. This is deemed
to satisfy the information requested.

Order is conveyed to both parties in terms of Rule 27 (3) of the Commission's Rules on Fees and Appeal
Procedures (Gazette No. 2004/66, 03.02.2017).

The Appeal is concluded.
*******


